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STEWARDS 


Foes of Labor 
Doing Good Joh, 
Says Sen. Morse 


Political action held the spot- 
light as RWDSU delegates gath- 
ered for the International’s con- 
yention in Chicago June 9-12. 

Senator Wayne Morse of Ore- 
gon confirmed the estimates of 
many other speakers when he 
urged delegates to greater-than- 
ger participation in political 


Anti-Labor forces are showing 
their teeth and doing a very effec- 
tive job, he warned. Labor can 
also be an effective force, but it 
is just not doing a job. 


Senator Morse’s plea for a 
sepped-up program of political 
action underscored similar pleas 
by such leaders as Jack Living- 
ston, Director of Organization of 
AFLCIO; Albert Lighthouse, of 
the Industrial Union Department; 
Albert Barkin, Assistant Director 
of the AFL-CIO Committee on 
Political Education (COPE), and 
Donald McDonald, of the Canadi- 
an Federation of Labor. 


Haste Necessary 


RWDSU President Max Green- 
berg and all guest speakers point- 
ed to the current depression as 
one of the urgent reasons for has- 
tening the development of grass- 
roots political action campaigns. 
very economic decision neces- 
saty to ending the depression is 
actually a political decision. In- 
is sparing no effort to see 
that the laws that are passed are 
those that they want. Labor owes 
to itself to advance and safe- 
guard the interests of the wage- 
earner, 


President Sam Kovenetsky and 
Vice President Phil Hoffstein will 

serve as International Vice 
Presidents, and Recording Secre- 
lary Deby Valencia will again 
serve as delegate to the Council. 


Other 1-S delegates to the con- 

vention were Jerry Harte, Mildred 

Kaplonski, Harry Leibowitz, Rex 
and Nicholas Snyder. 

See Page 2 for a summary of 

lutions introduced at the con- 

vention by the Local 1-S delegates. 





PLEDGE STRICTER CONTRACT ENFORCEMENT: 





SHOP STEWARDS and Executive Board members jammed the Local |-S auditorium on June 18th to hear 
officers urge a "resolute stand", and to give voice to problems confronting them in day-to-day work. All 
were agreed that political and economic problems make tasks more difficult, but that political action by 
labor was the best weapon at hand with which to fight back against legislative union-busting attacks. 


1-S DELEGATES, led by President Sam Kovenetsky and Vice President Phil Hoffstein, are shown at one 
of many working sessions of RWDSU Convention in Chicago. Convention is the ruling body of the Inter- 


national Union, and convention time is inventory-taking time. Progress is studied closely—and policy is made. 





AWDSU CONVENTION STRESSES NEED FOR POLITICAL ACTION 


DefendContract, 
Avoid Traps, 
Officers Urge 


A meeting of Local 1-S Shop 
Stewards and Board members en- 
thusiastically backed the Union’s 
officers who declared that “Macy’s 
is trying to intimidate or provoke 
us—but we will not be frightened, 
we will not be provoked, and we 
will not be stopped!” 

President Sam Kovenetsky and 
Vice Presidents Phil Hoffstein and 
Bill Atkinson termed “defense of 
the contract and political action 
the two major weapons in labor’s 
arsenal.” 

Pointing to the current depres- 
sion and condemning the recent 
decision of the United States Su- 
preme Court which allows would- 
be scabs to sue a striking union 
for lost pay and “damages”, the 
officers declared that, “As a matter 
of policy Macy’s is now trying to 
force issues in an attempt to pro- 
voke us into walk-offs and other 
drastic actions.” 


Positive Approach 

The leaders applauded loudly as 
their officers told them that, “De- 
spite these obstacles, we do not 
have to retreat! Let us be cautious 
in our approach, sure of our facts, 
and let us not take a back seat in 
the handling of problems!” 

“Our contract is strong,” the 
officers declared. “In fact, it pro- 
vides better protection during this 
difficult economic period than al- 
most any other. 

“We have the right, and the re- 
sponsibility, to see that Macy’s 
lives up to the contract! 

“We are fighting Macy’s, and 
all other anti-union employers, 
when we fight to elect decent peo- 
ple to Congress and the State 
Legislature.” 

Support of the current COPE 
membership drive, and active par- 
ticipation in the Union’s commit- 
tee, were described as “most effec- 
tive ways of fighting against ‘right- 
to-work’ and other anti-labor laws. 

Speakers from the floor gaye 
full voice to their Wettrmination 
to back the Union’s policy of giv- 
ing nothing up and ‘of seeking 
further improvements im wages, 
hours, working conditions, pen- 
sions and ‘fringe benefits’. 


DON'T SHOP IN MACY'S ROOSEVELT FIELD! 











| Talking 


Shop 


By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


THE MEETING OF LOCAL 1-S BOARD members and Shop Stew- 
ards a couple of weeks ago came at a critical time in the life of our 
Union. The meeting was called in the face of an increasingly aggressive 
policy on the part of the company. 

Macy’s, like big business everywhere, seems to feel that now is the 
time for them to try to move in and make a killing. 

They are trying to take advantage of the recession—in the hope 
that people will be less willing to “fight the boss,” because there is 
already unemployment and uncertainty about the future. 
~  Macy’s is also trying to take advantage of the McClellan Committee 
hearings. They hope that some of the “revelations” will have cost all 
unions—including ours—some of the public support which has been 
so helpful to us in the past. 





IN TOLEDO, WHERE UNION STRENGTH WAS not as solid as 
ours, Macy’s first forced a strike, and then resorted to a series of 
maneuvers at the National Labor Relations Board intended to divide 
and delay any attempt to reach a decent settlement. Macy’s made it all 
too clear that they would settle for nothing less than destruction of the 
union! 

In both. Toledo and Roosevelt Field Macy’s bought and paid for 

- the advice and assistance of the country’s most notorious union-buster. 
And that description is not ours. Nathan Shefferman was so described 
by none other than the counsel to the Senate Committee headed by 
Senator John McClellan of Arkansas. 

The stakes must indeed be high in Macy’s opinion. Before a com- 
pany risks its good name by agreeing to do business with a racketeer 
like Shefferman it is probable that they have weighed all the factors 
and decided that their possible gains make the risks worthwhile! 


MACY’S WANTS TO TAKE ADVANTAGE of the recession. The 
company would like nothing better than to be able to cut pay—or 
replace long service people with new ones at much lower rates of pay. 
They would like to be able to squeeze even more work out of you. And 
they would like to have a free hand in being able to run you ragged. 

Macy’s knows that the only thing that stands between them and 
being able to do these things is your Union. Macy’s knows that so 
long as you are organized they can hope to do no more than nibble 
around the edges. 

They try to intimidate Board members and Shop Stewards in the 
hope that these people won’t press as hard for enforcement of the 
contract. 

They grant small favors because the supervisor gets to be known 
as “a good guy”—and maybe the people won’t fight back so hard if 
this same good guy decides to do staff work or in some other way 
violate the contract. 

They introduce vending machines in the Cafeteria, and hope that 
other workers will not mind the fact that this undermines the jobs 
and security of those employed in the Cafeteria. 


MACY’S TRIES TO CLAIM THAT THEY are after greater “effi- 
ciency.” In reality, all they are after is greater profit—and they don’t 
care how they get it! 

President Eisenhower says that a patriotic way for Americans to 
end the recession is to “buy more.” But isn’t it the worst kind of 
patriotism for Macy’s, at this time, to be looking for ways and means 
to add to national unemployment? Isn’t this a time when the welfare 
of the country as a whole should be counted as more important than 
piling profit on top of profits? 

But Macy’s does not care any more for the national welfare than 
they do for the welfare of the individual men and women who work 
for them. 

They worship the dollar—and nothing else. Mr. Bingham himself 
said that in this drive for bigger and bigger profits “Nothing is sacred” 
—and there’s no doubt but that he meant it! 


THESE ARE THE CHALLENGES MACY’S HAS put before us. 
They are the same challenges as those flung at the workers by General 
Motors, Ford and Chrysler and other greedy businessmen all over the 
country. 

And what is our answer? Our answer is to fight back. To advance 
the strongest defense of our contract. To recognize what Macy’s is 
doing and to tighten our ranks against their attacks. 

It was only the growth of our Union—and Unions all over the 
country—that forced Macy’s and other companies to give up part of 
their profits so that workers could live and work in dignity. 

We will plan. ahead. We will not only beat off Macy’s attempts to 
weaken us, but we will work and plan so that our next contract will 
even more adequately meet our needs and our desires. 

Our unity is our strength. Let us use it well and wisely! 





Board Urges Membership to S tarve 


- 


New Vending Machines and Save Jobs 


The May meeting of the Local 
1-S Executive Board, under the 
chairmanship of Vice President 
Phil Hoffstein,. backed President 
Kovenetsky’s demand that mem- 
bers “starve the vending ma- 
chines” in the Cafeteria; enthusi- 
astically supported the officers’ 
call for a meeting of Shop Stew- 
ards and Board members on June 
18; approved a report on the 
Roosevelt Field organizing drive; 
accepted reports from its commit- 
tees; approved a report by the 
President, and heard Vice Presi- 
dent Atkinson report on a Wash- 
ington conference on Collective 
Bargaining. 

‘Starve the Machines’ 

Machines that dispense sand- 
wiches, coffee, milk, cake, fruit 
and other items normally served 
in the Cafeteria are intended to 
“cut the total number of hours of 
cafeteria employment,” President 
Kovenetsky told the Board. 

“If the membership accepts and 
uses these machines, we can ex- 
pect that many workers in the 
Cafeteria will be reduced to three 
hours of work a day. 

“We proved to the company 
that we would not accept their 
labor-saving conveyor belt — and 
we can prove to them that we will 
not help them cut our own throats 
by using their vending machines. 

“I urge every member who 
wants a snack to go to the 
Patio when there is no service 
in the Cafeteria. Boycott the 
machines and they will be 
taken out! Cafeteria workers 


RESOLUTIONS 


The following are excerpts from the resolutions submitted to 
the International convention of the RWDSU. They were referred to the 
Resolutions Committee for further consideration: 

NUCLEAR TESTS MUST BE HALTED— 
NUCLEAR WEAPONS MUST BE BANNED! 


BE IT RESOLVED that the Retail, Wholesale and Department Store 
Union, AFL-CIO, calls upon the United Nations to use its good offices 
to promote an international accord among the atomic powers (the 
United States, Great Britain and the Soviet Union) to permanently 
halt the testing of all atomic weapons, “clean or dirty,” with full 
provision for the safeguards necessary for continued fulfillment of the 
agreement; 

BE IT FURTHER RESOLVED that this body support the principle of 
a permanent ban on the use of atomic weapons as a matter separate 
and apart from the broader problems of disarmament. It being recog- 
nized that although those problems are also urgent and pressing, they 
do not embody the same immediate and long-term dangers inherent in 
the continued testing of atomic weapons and devices and the possibility 
of their use; 

AND BE IT FINALLY RESOLVED that this body call upon Mr. 
George Meany, President of the AFL-CIO and a United States delegate 
to the United Nations to support and advance this resolution both 
within the organized labor movement and within the United Nations. 


DEPARTMENT STORE WORKERS MUST BE ORGANIZED! 
BE IT RESOLVED that the International Union undertake the prompt 
establishment of an organizing committee empowered to study and deal 
with the problem of launching a department store organizing campaign; 
BE IF FURTHER RESOLVED that our International Officers discuss 
with the National Officers of the AFL-CIO a program for the active 
involvement of the national body in this undertaking, and 

BE IT FINALLY RESOLVED that all local unions give their fullest 
support and cooperation to any and all department store organizing 
campaigns launched in their areas. 


are counting on your under- 
standing and cooperation!” 

The President’s call followed 
an appeal for help from Board 
member Rose Novak, who works 
in the Cafeteria. The appeal won 
the unanimous backing of the 
Board. 

Leadership Meeting 

With an increasingly large num- 
ber of Stewards and Board mem- 
bers reporting attempts at execu- 
tive reprisals against those who 
prosecute grievances, the officers 
announced the calling of a con- 
ference on June 18th. 

Board Chairman Phil Hoffstein 
termed the contract “strong 
enough” to fully protect anyone 
properly performing his Union 
duties. He urged department and 
division leaders to “keep pressing 
grievances—and we'll go straight 
to arbitration if Macy’s tries to 
interfere with your rights. 

“If we fail to fight back, win 
fair treatment and convince man- 
agement that we are still very 
much alive, they will have suc- 
ceeded in weakening us. We must 


19? 


not allow this to happen! 
Organizing 

“Organizing is still a primary 
point in our thinking, both at 
Roosevelt Field and at other than 
Macy stores,” said President Kov- 
enetsky. 

“We are mapping a program 
which will be brought to the 
Board, the Stewards and the mem- 
bership. We will also seek help 
for all local unions from the In- 
ternational and national AFL-CIO 





to spur the campaign in this my. 
jor, and most unorganized indy, 
try.” 

Education Director Dick Pastor 
reported “continued progress” jy 
the Roosevelt Field drive. 

“Despite Macy-made o 
new cards continue to come } 
and the Union’s committee jp the 
store continues to grow and ey. 
pand its activity,” he said. 


Foot Care Covered 

In response to a question from 
Jack Steinman (Street Floor) 
President Kovenetsky reminded 
the Board that “foot care per. 
formed by a Podiatrist which j, 
normally performed by a phys. 
cian is covered under the Union's 
Health Plan.” 

The President pointed out tha 
Macy’s Podiatrist treated - mor 
than 2,300 patients a year at fees 
ranging from $2 to $7. “We ar 
working with Group Health }p. 
surance to determine _ possible 
broader areas of coverage for foot 
care,” he stated. 


Bargaining Conference 

Vice President Bill Atkinson 
reported on a_ conference 
“Problems in Collective Bargain. 
ing and the Law”, held in Wash. 
ington, D.C. 

The conference, sponsored by 
the Industrial Union Departmen 
of the AFL-CIO, was designed to 
equip International Union repre. 
sentatives with the legal and prac. 
tical tools needed in organizing 

“The course material that was 
used there,” said Vice President 
Atkinson, “will be used with vur 
staff. This should help us more 
effectively carry out the organiz 
ing program the officers are now 
discussing.” 


President Reports 
In anticipation of the Intern 


tional RWDSU convention, Pres- 
ident Kovenetsky suggested that 
Local 1-S_ seek convention ap 
proval of an all-out organizing 
drive. 

“The depariment store industry 
compares with such other giants 
as auto, steel and rubber. Retail 
sales,” he said, “are one of the 
important barometers of the eco 
nomic health of the country, and 
serve as a guide to future indus 
trial production.” 

The Board also approved the 
officers’ report that they would 
introduce a resolution urging sup 
port of an international agree 
ment banning the testing and pot 
sible use of nuclear devices 
weapons. 

Said President Kovenetsky, “I 
more of the average people wert 
concerned and alarmed, the atomic 
nations of the world might reach 
agreement faster. 

“Qutstanding scientists, in th 
interests of humanity, have cal 
for a halt to these tests which 
menace this and future genet 
tions. We support their call. 





HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 


Free of Charge 


LOCAL 1 


290 Seventh Avenue 


Ist Vice Pres.: Phili i 
Desde July ensk Anguat ice Pres.: Philip Hoffstein 


Call the Union Office 
For Any Help You Need 


Services Resume at the Union 











on Wednesday after Labor Day 
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FLATBUSH 


A helpful hint on job reviews. Now that job 
reviews are about to be issued it is suggested 
that you get your reviews signed by your ASM. 
Your shop stewards have forms, so when you are 
called in for the review please have the form 
with you for the signature of the ASM. Once 
signed, if you have any complaint or query then 
it can be taken up properly. Without the signa- 
ture your union cannot take proper action. . 
Remember, the customer is always right, but 
don’t let them rush you into waiting on more than 
one at a time. Also see to it that ASMs do not wait on customers. They 
gre not supposed to, and you will help strengthen your union by report- 
‘4 such infractions of contract regulations. . .. CONDOLENCES: To 
Kay Avitto, of Shoes, on the loss of her husband; to Esther Weitzman, 
of Shoes, and Esther Sobel, of Coats, on the loss of their mothers... . 
Mel Schaeffer, of Razor Bar, has left for the Armed Forces and is being 
replaced by Tom Cassidy, from Stock. . . . Welcome back to Eloise 
Walsh, of Infants, who has been out following an injury in the subway. 
_,. Mrs. Wilson, of Infants, has gone to Scotland for a vacation... . 
A Correction: Last month we announced the engagement of Sally 
Resnick. Sorry! It’s Sally Levenson. . . . Speaking of engagements— 
Rita Yetman’s daughter has been engaged. .. And, a final word. It’s 
yacation time: So have a happy one, and above all, be careful and play 
it safe. 





Rose Nagler 


PARKCHESTER 


Lucille Uhl (P10) and her sister, Margaret Kerr, 
of the Men’s Department, have just returned 
from vacation. Lucille was greeted with a new 
grandson on her return. Lots of luck to her. . . . 
Florence Stark (P10) and her husband just 
completed an “all-expenses paid” vacation trip 
to California where they visited their daughter 
and family. . . . Miss Ann Hyatt (P6) is also 
taking a trip to California to visit with her 
daughter and grandchildren. . . . Margaret Koch Lit 
(P10) back home and resting comfortably after Fay Abbate 
major heart surgery We all send our very best wishes for a complete 
and speedy recovery. . .. Jo Goodman (P4) is the proud grandmother 
of a baby girl, presented to her by daughter Marion. . . . Some girls 
are lucky, like Lynne Agin, daughter of Ella (P7), who recently 
received “a big rock” from Stanley Ward for her engagement. . . . It’s 
nice to know we have a wonderful crew in Parkchester. Our people 
donated 66 pints to our recent Blood Bank drive. . . . Peggy Dillon 
(P88) suffered two losses in one week—her uncle and her sister-in-law. 
Our deepest sympathy goes to her. 





JAMAICA 


Welcome back to Ann Smith, J4, and Marie 
Glennon, J15, after their motor trip to Florida. 
. . . Florence Ulrich, J4, back after surgery. We 
are glad to have her back. Evelyn Korn, J5, also 
back with us after being out ill for a long time. 
. . . Edna Nerenberg, J4, still out ill. . . . Ethel 
Clopton, Alterations, glad to have her husband 
home from the hospital and feeling well. . . . 
. Wedding bells for Shirley Weisenbloom’s (J8) 

— daughter—and Evelyn Korn’s daughter, who is 
Mary Edwards getting married on August 3rd... . Hilda Faila, 
of Art Needlework, resigned to become a fulltime housewife, and the 
girls gave her a farewell party at the Harmony and a lovely wristwatch 
as a going away present. . . . Those in the store who served as hosts or 
hostesses at the Roosevelt Field Party tell us that although the cam- 
paign is moving ahead, there is still much to be done. We don’t make 
itany easier when we shop there in violation of our Executive Board’s 
decision to “Buy Union”. 





WHITE PLAINS 


We are glad to see that John Andres, Furniture 

partment, is back with us after his operation. 
We are also very glad that Carol Kern, Linens, 
and Carol Rucker, Sportswear, are back again 
after their unfortunate automobile accident. . . . 
We are sorry, however, that Margaret Griffith, 
Sportswear, is home sick, as is Janice Glogner, 
Candy, and Mary Ireland, China. . . . It was a 
sad day for all when Alice Corbet left the House- 
ware Department. It was doubly sad for this 
department, because the following week, Al 
loom left to continue his studies. . . . With all these people leaving, 
€ door was open for a promotion and Mrs. Holly came from Linens. 
tes Best wishes to Louise Pseva, Junior Row, who was married June 14. 
Marjorie Newcomb, Silver, has been boasting recently of a new grand- 
daughter. . . . Congratulations are also in order for Ann Weisman, 
hens, who recently celebrated her 25th Wedding Anniversary. . . . 
We hope Mrs. Eisner, Linens, enjoys her trip to Canada. She is visiting 
there for her sister’s fiftieth (50th!) Wedding Anniversary. ... We 
hope Miss McGarry, China, enjoys her vacation in Europe. . . . Con- 
gratulations to Allison McLeish, Linens, whose daughter, Allison 
Kenzie, recently had a baby girl—Allison McKenzie II. . . . Our 
lood Bank program got off to a very good start. We still, however, 
need many more donors to fill our quota. Let’s Give it Our All—and 





Mae Bergstrom 
Russ Bagley 


NY 
NM Acive Blood! 


CHECKING IN. I-S delegates to RWDSU Convention arrive in Chicago. 
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Shown are (L-R) Mildred 


Kaplonski, Rex Mezza, Vice President Phil Hoffstein, Jerry Harte. DOWN TO BUSINESS. President Sam 


Kovenetsky takes mike on convention floor during debate on amendments to RWDSU Constitution. 





Delegates to Services’ Conference 
Report 1-S Ahead in Aid to Members 


By Leo Livingston 


“We in Local 1-S may very well 
be proud of our high level of 
membership services, and our suc- 
cess in gaining the understanding 
and cooperation of most of the 
volunteer agencies in and about 
our city.” 

This was the conclusion reached 
by Welfare Board Chairman Ceil 
Curry and Board members Riva 
Lowenstein, Jack Fox and Leo 


Livingston at the end of the Third 
Annual Conference of the AFL- 
CIO Community Services Com- 
mittee. 

The conference, held in Wash- 
ington, D.C., from June 4th to 
10th, was divided into two parts. 
From the 4th to 7th representa- 
tives of the Welfare Agencies and 
the professional social workers 
met to consider such problems as 
the needs of the unemployed, pro- 
grams for aging and retired work- 





EXPERTS SINGING THE BLUES AS 


CONGRESS STALLS ON SLUMP AID 


Experts who, just a few short 
months ago, were predicting that 
the current economic crisis would 
be over before the end of 1958 
have now begun to sing another 
tune. 

According to the present guess, 
we won’t see “reasonably full em- 
ployment” before the middle of 
1959, and perhaps not before 
1960. 

Making this a doubly sad story 
is the fact that both parties, Dem- 
ocrats and Republicans alike, have 
pushed aside almost every pro- 
posal aimed at speedily pulling 
the country out of the slump. 

Latest figures show that employ- 
ment in manufacturing is still 
moving downward, with only sea- 
sonal increases in agriculture and 


Strong COPE 
Needed to Beat 
Anti-Labor Laws 


The threat of new and tough 
anti-labor legislation underlines 
the importance of political action 
by workers and union members. 

Labor’s effective primary cam- 
paign against Senator Knowland’s 
“right to work” platform in Cali- 
fornia again proves that organ- 
ized labor can and must play an 
important part in bringing the 
issues to the voters. 

The $1 membership fees col- 
lected for COPE (Committee on 
Political Education) are used to 
help expose the big-business plot 
against good unions, to widely 
publicize the real issues in an elec- 
tion campaign, and to support the 
candidacies of all men and wom- 
en, regardless of party, whose 
platforms favor the needs of 
working people. 

The Local 1-S COPE cam- 
paign is now in progress. 
Help defeat the union-busters. 
Join COPE—today! 





construction preventing the pic- 
ture from being bleaker. 

Added to this is the estimate of 
a continuing drop in the amount 
of money industry plans to spend 
for plants and equipment. 

Labor’s Role 

Big business—and their spokes- 
men in Congress—are proving day 
by day that they are either unable 
or unwilling, or both, to remedy 
the present situation. 

It begins to look more and more 
like the “planned unemployment” 
that many top industrialists have 
been hoping for as a means of 
dividing and conquering the or- 
ganized labor movement. 

With the cost of living at an 
all-time high every wage earner 
needs more money with which to 
buy the products of farm and 
factory. 

A tax cut would provide that 
money! 

Millions of workers are earning 
sub-standard wages. 

Extension and increase to $1.25 
of the federal minimum wage law 
would raise those wages! 

Schools, hospitals and 
are urgently needed. 

A federal works program would 
meet those needs! 

Help fight the recession! 

Write to YOUR Congressman 
NOW! 


roads 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents(if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 








Local 1-S Will Do the Rest 








ers, and new horizons in planned 
services. 

From the 8th to the 10th of 
June the volunteer social and wel- 
fare workers met to discuss most 
of the same problems, from a dif- 
ferent point of view. 


1-S Program ‘Amazing’ 

It was in the course of this 
discussion, with hundreds of ques- 
tions and answers, that the Local 
1-S_ representatives realized how 
far advanced their work is. 

In their report they stated that, 
“As elected members of the Wel- 
fare Board, with specific duties to 
perform, we are able to explore 
many facets of welfare servicing 
which other unions have only just 
begun to talk about. In most in- 
stances they were amazed at our 
Wednesday evening Welfare Clin- 
ic. It had never occurred to many 
of them that the employed work- 
ers required almost as much 
assistance, in many fields, as the 
unemployed.” 

Said Welfare Board Chairman 
Ceil Curry, “The conference was 
of great value to us in that it 
showed us those areas of concern 
to other unions, and opened new 
possibilities to us in our work of 
servicing members of Local 1-S. 

“It became obvious, during the 
conference, that we have an out- 
standing program. We are deter- 
mined, however, to continue to 
work to make it still better able 
to meet the needs and problems 
of our members.” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct t ba- 
sis YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital or has medical 
care covered by the Health Plan 
you MUST call on the Union of- 
fice for claim forms immediate. 
on entering or as soon as possib 
thereafter. Forms must be 
out and returned directly to the 
Union office. 

Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office 
on time. 
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DANCE CLASS ends after ten successful weeks of instruction in Latin 
rhythms. Members called it "wonderful, and hoped for more of same. 





PRIZE-WINNING SUGGESTION 
ADDS TO RUG DEPT. WORK LOAD 


Macy’s paid $100 for a prize- 
winning invention in the Rug De- 
partment, and is now trying to get 
the money back—with lots of in- 
terest. 

The gadget is a device for the 
manual rolling of carpets. It is 
so simple, according to Macy’s, 
that almost anyone can operate 
it—and after they have done a 
nice tight rolling job they can 
just slip a giant sized bag over it, 
staple the ends, add a salescheck 
and drop the wall-to-wall carpet- 
ing into the customer’s shopping 
cart. 

The only trouble is that all the 
rolling and packing which is now 
supposed to be done by stockmen 
used to be done by the Packing 
Department. 

When Administrator Charles 
Boyd, representing the selling end, 
and Administrator Frank Milza, 
speaking for Packing, took the 
grievance to Macy’s VP Fred 
Fischer, he journeyed from the 
16th to the 7th Floor to watch the 


operation. 

Then he looked in on the ma- 
chines that were formerly used, 
and solemnly pronounced that this 
was a completely new operation 
and that Macy’s therefore had a 
right to move it out of the Pack- 
ing Department. 

No sooner were the words out 
of his mouth, however, than 
Administrator Boyd wrote Mr. 
Fischer a letter reminding him 
that under the contract the Union 
must be notified when new jobs 
are created, so that rates of pay 
can be negotiated. 

While waiting for Macy’s an- 
swer, President Kovenetsky re- 
minded 1-S members that “any- 
thing you suggest may be used 
against you.” 

“The ,company is examining 
every operation to shave and save 
pennies,” he said. “They gladly 
pay anywhere from $5 to $100 if 


your suggestion can be used to 
eliminate jobs. Is it worth it?” 


Weekly Meetings at Rooseveld Fie ) 
Drawing People Looking for Answers} 


“You Owe It to Yourself to 
Know the Truth!” 

Under this slogan the Local 1-S 
organizing campaign at Roosevelt 
Field is calling on everyone work- 
ing there to attend a series of 
weekly open meetings now in pro- 
gress. 

All Roosevelt employees, re- 
gardless of their present attitude 
towards the Union, are urged to 
get the facts about Local 1-S at 
first hand by coming to the series 
of open meetings. 

A stepped-up leaflet and letter 
campaign has been hitting hard 
at the fact that only Macy’s stands 
to gain by keeping the Union out 
of the store. 

An Open Letter 

The first announcement of the 
Union’s meeting program was 
made in “An Open Letter to All 
People With An Open Mind.” 

Despite the anti-union pressures 
under which they are forced to 
work, many took heed of the ad- 
vice that they, “Don’t let Macy’s 


bluff you out of exercising your 
democratic rights.” 

And they didn’t! Some who 
came asked questions, weighed 
the answers carefully—and signed 
cards calling for an NLRB elec- 
tion. 

Others also asked their ques- 
tions, inspected the Local 1-S con- 
tract and constitution—admitted 
that it looked good, but wanted a 
bit more time to “think it over.” 

Many who came clearly indi- 
cated that they would be back to 
other meetings—and that they 
would be bringing interested and 
questioning co-workers. 

Shop Committee 

Giving another big boost to the 
progress of the drive is the active 
role being played by supporters of 
1-S inside the store. 

The two-pronged attack, from 
within and without, is producing 
better results than ever before. 

Union leaflets have asked, ““How 
many of you have asked what 
Macy’s has to gain—and what you 





TALENT HUNT ON FOR 1-S'ERS 
INTERESTED IN THEATRE GROUP 


A Local 1-S talent hunt is now 
in progress. 

With the help of Julius Abrams, 
a graduate of Ornato Studio of 
Dramatic Art, and an ex-member 
of the Madcap Players of Dallas, 
Texas, where he was known as 
Jules Farrell, 1-S’ers who enjoy 
the thrill of greasepaint and spot- 
lights are being molded into a 
group of troupers. 

If enough taJent offers itself the 
group plans to stage a continuous 
series of shows—both dramatic 
and variety. 

Abrams, who is a Saturday-only 
on the 6th Floor, offers individual 
acling instruction, at no charge, 
to interested members who are in 
good standing. 

The group held its first meeting 
in mid-June and is planning an- 
other in the very near future. 

For additional information 
about the group—and its plans— 
call Administrator Dorothy. Pan- 
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A SITUATION 

Recently a situation arose on 
my floor about which I am very 
much perplexed. 

Employee X, on opening her 
register, found two PRV’s she had 
forgotten to turn in the night 
before. She immediately put them 
in an envelope and turned them 
in. 

In a few days, she was called 
into the office and put on warning 
for failing to enclose the PRV’s 
the previous night. 

I think this puts a terrific bur- 
den on employees. 

Assuming that Miss X knew 
about Macy’s system of giving 
warnings of that kind, she had 
three ways to take care of the 
documents: 

1. Tear them up. In this way she 
would be short and possibly be 


called in, but she would not have 
been put on warning. 

2. Leave them in the register. The 
amount would be over for the day, 
but no warning would be issued. 
3. Turn the papers in, as she did, 
and get a warning for being 
honest. 

I explained this to the 6th Floor 
desk, but did not get an answer 
that would solve the problem. 

My contention is that the above 
problem puts temptation in front 
of employees. 

What course would you follow? 
Would you turn in the paper and 
either get yourself or your fellow 
worker in trouble, or follow the 
other ways—in which no one gets 
a warning? 

David Greenberg, 128 Dept. 
TRANSFUSION BILL 


I underwent surgery recently, 


and didn’t know I had received a 
blood transfusion until I was leav- 
ing the hospital and ‘was tendered 
the bill for same. 

I explained to the cashier about 
our Blood Bank and was told that 
if our bank would release a pint 
to the hospital they would consider 
the matter closed. 

I called our Local office and 
discussed my problem. I was hap- 
py to hear these words: We will 
take care of it. 

But I was happier and prouder 
knowing I had contributed to our 
Blood Bank. 

My deep appreciation for the 
benefits of our Health Plan, also 
thanks to the Welfare Board, co- 
workers and friends for their 
cards and good wishes. 

Sincerely, 
Mildred Sturrup, 42 Dept. 





DON’T SHOP IN ROOSEVELT FIELD 
UNTIL IT’S ORGANIZED: BUY UNION! 


dolfini at the Union office—WA 
4-4540. If she’s not in, leave a 
message and she will call you 


back. 


have to lose—if the Union ig key 
out of Roosevelt Field?” 
More and more people are 
ing this key question—and ty 
ing to Local 1-S for the a 


And the campaign moves o yg 





Members Urged 
To Advise Union 
Before Retiring 


With each passing year an ever. 
larger number of Union membejs 
are becoming eligible for pen- 
sioned retirement. 

These long-service men 
women are, in the main, 
who shared all the trials and triby. 
lations of the growth of Local 1.8, 

Many, as they prepare for re 
tirement, fail to discuss their plans 
with the Union—and fail to get 
the maximum benefits due them, 

Local 1-S is anxious to maim 
tain a continuing relationship’ 
with these retirees—and affa 
specific advantages to those 
continue their membership, 7 

The Union is also anxious’ a 
honor their years of faithful unigg | 
building. : 

Members who are due to 
come pensioners are urged to 
vise and consult the Union—jp) 
advance. 





PERSONALS 


FOR SALE—Blonde Babee-Tenda with seat pad; Gem Playpen ' 
pad; dark mahogany radio, 3-speed phono and 19” TV console 


Fs 
ie * 


ety 


bination; Blonde mahogany bar and cellarette; 5 piece chrome dine 
set. All in good condition and very reasonable. Call KI 3-5616. © 
FOR SALE—Two family house; 6 rooms and bath in each apt; 


arate oil, hot air heating units; low taxes and fuel bills. For app b 


ment, call Owens 8-0686. 


FOR SALE—2-15 gallon stainless steel fish tanks. Fully equip 


Call VA 1-9258 after 7 PM. 


FOR SALE—Old Victorian desk, 5 drawers and side lock. AC 2: 069. 


after 7 PM. 


FOR SALE—Upright piano. Phone SY 2-8122. Ge 
FOR SALE—Bookcase, lamp table, end table. Reasonable. TA 8-323. 


FOR SALE—Large sectional bookcase with glass doors. Also 
amateur radio and electronic equipment. Want good AM-FM or 
set. Call Deerfield 7-2990 evenings or before 8 AM. 


WANTED—Exchange 4 room elevator apt. with cross ventilation | ‘ 
Medical Center vicinity ($95) for 2 or 3 room apt. Call EN 2-018) 


Personal ads for the Local 1S NEWS must be received at the Unie ; 
office by the lst or 15th day of each month. Ads received on the 1st Wil 
appear in the issue dated the 15th. Those received on the 15th will 

in the issue dated the lst of the following month. This is offered a5%) 
service to members of Local 1-S and there is no charge for personal 





upon request, 





MEDICAL PLAN—For the name and address of the doctor 7 
dentist, optometrist or podiatrist nearest you CALL the Unien 7 
Office—WA 4-4540 or Associated Physicians Medical Group ¥ 
BU 8-4210 (Night or Day). Complete schedule of fees available | 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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